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1. Organisational and decision-making structure at the University of 
Gothenburg 

At the University of Gothenburg, conditions of responsibility, roles, decision-making mandates and decision-

making authority shall be clearly defined and transparent. The aim and purpose of these Rules of Procedure 

is to clearly explain how the University’s activities are organised, governed, how and by whom decisions are 

made, as well as to specify the relationship between the different levels of the system.  

 

The University of Gothenburg shall be a closely integrated higher education institution where the strengths of 

the different fields offered at the University are given free rein to develop, at the same time as the breadth of 

the University’s core activities, its research and its education are made full use of. The University shall be 

shaped and developed in interaction with the wider world – at the same time as its academic tradition is kept 

alive, and strategic work is actively pursued at the University’s Departments, at the University’s Faculties and 

by the University Management.  

The University of Gothenburg is the bearer of a centuries-old tradition in its status as an independent 

academic institution, where the collegially-based governing model is a guarantee for quality and 

development. The University is also a publicly-owned authority that has certain demands placed on it, for 

example, it must ensure efficient spending of its resources, and a legally sound administration of University 

matters. It is not possible to differentiate these two roles in a simple way; the goal must be to keep them in 

reasonable balance.  

Collegial influence is a distinctive and important feature of academic culture. Collegiality and profession 

competency are integrally required in order to secure quality in the assessment of research and education, 

as well as to secure legitimacy in the decisions that are based on assessments of this kind. This being so, 

members of staff with scholarly and artistic competence thus wield a great influence over University 

activities, either directly or by way of appointed members of boards/ committees.  

 

Collegiality shall be based on a dynamic, open and academic environment characterised by mutual respect. 

Collegiality is also to constitute the basis for drafting bodies, Department Councils and Faculty Boards. 

Collegial influence shall thus be real and manifest in decision-making processes concerning quality and 

content. The responsibility of the line organisation is to secure that employer and public authority tasks can 

be fulfilled in a legally-sound, efficient, professional and transparent way, that follow-up and control take 

place in a functional way, and that formal decisions are made and implemented in the way intended. The 

decision-makers within the line management, i.e. the Vice-Chancellor, Deans and Heads of Departments, 

are allocated their decision-making mandate partly through the tasks and delegated authority they are given 

in these Rules of Procedure, and partly through additional delegation from a superior/immediate manager. A 

person with a managerial position can also be designated as decision-maker by the Vice- Chancellor or by 

the University Board, where specific issues are concerned. The further delegation of decision-making 

authority is permitted – unless it is expressly forbidden by law, in ordinances and regulations, in these Rules 

of Procedure, or in local decisions.  

Academic leaders shall have academically-based qualifications. Even though the decision regarding 

appointment to a post comprising formal managerial tasks shall be made by a superior manager, collegial 

influence over a process of this kind shall be real and manifest. This means that the legitimacy of the 

academic leader shall be based partly on a formal and delegated managerial responsibility, and partly on 

trust from the collegially-based body of staff. Hence, the process to nominate and appoint academic leaders 
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needs to take place in a transparent and open way. Collegiality and line structure integrally constitute two 

models for responsibility, legitimacy and decisions, which must co-exist. These Rules of Procedure embrace 

both decision-making principles, but are more developed in the case of line organisation. With regard to the 

collegial aspect, these Rules of Procedure primarily contain guidelines and regulations for the tasks of 

collegial bodies.  

The University shall work actively to ensure that all its employees are valued equally, as well as to create a 

working climate where everyone is enabled the opportunity to participate and actively contribute to the 

development of University activities and operations. The allocation of tasks between Department, Faculty 

and University level shall contribute to an active and efficient development of activities and operations. This 

involves there being a clearly structured organisation with clear and standardised procedures for drafting and 

decision-making processes, where rules of law are fully respected, and where student and union influence is 

guaranteed in all relevant contexts.  

Student influence shall be assured in all drafting and decision-making bodies and in the case of education-

related decisions that are made by the Vice-Chancellor, Deans and Heads of Departments. In these Rules of 

Procedure the term student refers to those studying at all levels. The rule that applies to all University bodies 

mentioned in these Rules of Procedure is that students are to be appointed in accordance with decisions in 

the Students’ Union Ordinance (2009:769). The rule that is to apply to all University bodies is that a term of 

office for student representatives is to be one year, unless stated otherwise.  

Support operations for research, education and cooperation (outreach) shall be characterised by efficiency, 

and the running of these operations shall be characterised by high quality. There shall, as far as possible, be 

a gender balance within all boards, committees, and other bodies within the University. Representation of 

one or the other gender may not fall below 40 % of board/committee members– unless there are special 

reasons for doing so.1 

For collegially-based bodies regulated in these Rules of Procedure, the following is to apply: that 

membership on boards/committees, based on elections, should not be combined with academic or 

administrative management positions. 

  

 

 

1 For University bodies with more than three members. 
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2. General outline of the organisations at the University of Gothenburg   

 

 

The University Board is the highest decision-making body and is accountable to the Swedish government for 

ensuring that the University’s activities and operations are run in accordance with the legislation in force. 

Under the University Board, the Vice-Chancellor manages the activities and operations of the University and 

is responsible for the implementation of the University Board’s decisions. 

The University Board makes decisions on major regulations related to the organisation. This includes the 

division of the University into different Faculties.  

At University level, there are – besides the University Board and the Vice-Chancellor – boards with decision-

making powers, advisory bodies, as well as an Internal Audit Group under the University Board.  

Activities related to research, education and cooperation (outreach) with the wider community are grouped 

into Faculties. Each Faculty consists of: a Faculty Board, the Departments that are included in each 

respective Faculty’s area of activity, as well as the Centres of Expertise and Research and the Units the 

Faculty is responsible for. The work carried out within the Faculty is led by the Dean. The Central University 

Administration is led by the University Director. Besides conducting a number of activities and operations 

related to the University’s status as a public authority, the Central University Administration shall support the 

University Board, the Vice-Chancellor, the University’s Faculties and Departments, as well as the 

organisation as a whole.  

There is a University Library at the University whose task includes being responsible for the provision of 

scientific and artistic information to students, lecturers, researchers, and other interested parties.  

 

The University Library is under the direction of a Library Board and the Library Director. In addition to this, 

there are a number of national units for which the University is responsible. The University of Gothenburg 
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has a fully government-owned holding company called GU Ventures AB, whose main task is to administer, 

fund and develop commercialisable research results, business projects, and companies with a connection to 

the University of Gothenburg. 
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3. University Board 

The University Board is the University’s highest decision-making body2.   

3.1 Responsibility and tasks 

The University Board is accountable to the government for its activities and operations and shall ensure that 

these are run efficiently; it shall also ensure that University activities and operations are reported in a reliable 

and equitable manner, as well as ensuring that the University is economical in its use of public funds. 

According to the Higher Education Act, the University Board is also to supervise all University affairs and be 

responsible for the tasks that are attached to these being carried out.  

The University Board is to certify that the Annual Financial Report provides a true and fair picture of the 

results of University activities and operations and of the costs, revenues and the financial position of the 

University as a public authority, as well as presenting an assessment of whether internal governance and 

control are satisfactory.  

3.1.1 In accordance with the Higher Education Act and the Higher Education Ordinance, the 

University Board shall decide 

• on major issues concerning the general orientation of University activities and operations and the 

University’s organisation,  

• on Annual Financial Reports, interim reports, budget material and other reports of an important nature, as 

well as assuring that there is an internal governance and control system at the University that functions in a 

satisfactory manner, 

• on measures in connection with the Swedish National Audit Office’s audit memoranda and audit reports,  

• on guidelines and audit plans for internal audit, and on measures in connection with the internal audit’s 

observations and recommendations in accordance with Section 10 of the Internal Audit Ordinance 

(2006:1228),  

• on major issues concerning the internal allocation of resources and the follow-up of the same, 

• on admissions procedures stipulated in Chapter 6, Section 3, second paragraph of the Higher Education 

Ordinance, 

• on Rules of Procedure that include major regulations concerning the University’s overall organisation, on 

the delegation of decision-making authority, the handling of matters, and the models used for activities and 

operations in general, unless otherwise laid down by law or in ordinances, 

• on recruitment and appointments procedures, 

• on major regulations in general, 

• on other issues that are of importance in terms of principle, 

• on regulations concerning the hearing of teaching staff, other employees and students in view of the 

Board’s proposals for Vice-Chancellor, in accordance with Chapter 2, Section 8, second paragraph of the 

Higher Education Ordinance,  

• on regulations for the election of the members of the Board who are appointed by teaching staff, in 

accordance with Chapter 2, Section 7a, first paragraph, of the Higher Education Ordinance, 

 

 

2 In its capacity as the public authority’s highest executive body, the University Board is also to act as a trustee for the foundations/trusts 
  that are linked to the University. In its role as a trustee, the University Board lays down the University’s Rules of Procedure for the 
  Foundation Administration. 
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• on the submission of proposals for Vice-Chancellor, who is appointed by the government in accordance 

with Chapter 2, Section 8 of the Higher Education Ordinance, 

• on the appointment of Pro-Vice-Chancellor in accordance with Chapter 2, Section 10, second paragraph, 

of the Higher Education Ordinance,  

• on the appointment of Vice-Chair within the University Board itself in accordance with Chapter 2, Section 1, 

third paragraph of the Higher Education Ordinance,   

• on which student associations are entitled to be student unions in accordance with Chapter 4, Section 8 of 

the Higher Education Act,  

• on the establishment of a University Staff Disciplinary Board in accordance with Chapter 2, Section 15 of 

the Higher Education Ordinance, and the appointment of members to try questions3 concerning:  

- termination of appointment owing to personal circumstances, when the appointment is not a trial 

appointment, 

- disciplinary responsibility, 

- notification of legal action, 

- suspension from appointment. 

3.1.2 Composition of the Board 

The Board consists of the Chair of the Board and 14 other board members. The Vice-Chancellor is also a 

member of the Board. Teaching staff are entitled to appoint three members and two group substitutes, who 

are appointed by way of elections. Students are entitled to appoint three members and one group substitute. 

A group substitute becomes a regular member in the event of a member terminating their assignment before 

their term of office expires. 

Board members, besides the Vice-Chancellor, are appointed for a fixed period of time, i.e. three years at the 

most. 

The Chair of the Board, and other members, who, in accordance with Chapter 2, Section 4 of the Higher 

Education Act, shall be appointed by the Swedish Government, are appointed according to the proposals of 

a nomination group, in accordance with Chapter 2, Section 7b of the Higher Education Ordinance.   

The Board decides on regulations for the election of the members of the Board who are appointed by 

teaching staff, in accordance with Chapter 2, Section 7 of the Higher Education Ordinance. Procedures for 

members appointed by students take place in accordance with decisions in the Students’ Union Ordinance 

(2009:769).  

Representatives for employees have the right to attend University Board meetings and to express their 

views. Representatives are appointed in accordance with decisions in the Staff Representation Ordinance 

(1987:1101). 

  

 

 

3 Does not apply to the cases that in accordance with Chapter 4, Section 16 of the Higher Education Act, must be examined by the  

  Government Disciplinary Board for Higher Officials 
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3.2 Audit Committee    

The Audit Committee is the University Board’s drafting body in questions concerning internal governance 

and control. This committee does not have any decision-making rights of its own. The committee follows both 

the internal and the external auditing process and is to report to the University Board on a continuous basis.  

The Audit Committee’s task is:  

• to assess the internal audit’s guidelines, budget and staffing,  

• to assess the internal audit’s audit plan,  

• to assess any significant changes to the audit plan as well as minor deviations that do not require board 

decisions,  

• to submit points of view and proposals prior to the board’s taking a stand regarding the University’s 

response to the annual report from the Swedish National Audit Office,  

• to assess vital observations from the internal and external audit together with the University Management’s 

proposals regarding actions to be taken, 

• to follow up compliance of University frameworks for internal governance and control,  

• to assess the efficiency of the internal audit, by, among other things, studying the result from the internal 

audit’s quality assurance scheme, and, in connection with the Audit Committee’s December meeting, 

annually submitting a statement of opinion based on the assessment carried out. 

The Audit Committee consists of four members. The Chair of the University Board is the Chair of the Audit 

Committee. The remaining members of the Committee comprise: two external members and a student 

representative from the University Board. In addition to deciding who is to be the Committee’s Chair and 

student representative, the University Board also decides what members are to be included in the Audit 

Committee, as well as their term of office. The Committee Secretary is the manager of the Audit Committee, 

unless the Chair of the Committee decides otherwise. The Audit Committee has the right to summon 

employees at the University to its meetings. 
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4. Vice-Chancellor 

The Vice-Chancellor is head of the University and also a member of the University Board. 

4.1 Responsibility and tasks 

The Vice-Chancellor is responsible for operating activities at the University in accordance with the directives 

and guidelines that the University Board decides upon. The Vice-Chancellor shall keep the University Board 

informed on University activities and operations, provide the Board with supporting documents for decisions, 

and implement these decisions accordingly. The Vice-Chancellor is responsible for following up the 

University’s overall activities and operations. 

The Vice-Chancellor’s assignment includes working to create good conditions for a qualitative improvement 

of education and research at the University. The Vice-Chancellor is also responsible for the promotion of 

collaboration and outreach activities as well as for encouraging the integration of utilisation into education 

and research activities.  

The Vice-Chancellor is responsible for the University’s Employer Policy by: 

• developing and coordinating the public sector employer policy in collaboration with other public authorities, 

• ensuring that employees are well-acquainted with the goals set for University activities and operations,  

• creating good working conditions, and making use of, and developing, the skills and experience of all 

employees. 

The Vice-Chancellor is responsible for ensuring that the University, when making decisions in the role of a 

public authority and public sector employer, acts in a unitary manner. 

The Vice-Chancellor has overall responsibility for the health and safety of the working environment within the 

University. How the Vice-Chancellor allocates tasks related to the work to be carried out with regard to health 

and safety at the University can be found in a separate decision. 

The Vice-Chancellor decides on other issues than those stated in chapter 3.1.1., except where it is otherwise 

stipulated by law and in ordinances, or the University Board has decided otherwise. 

The Vice-Chancellor’s proposals to the University Board concerning the allocation of direct government 

funding etc. are prepared through dialogue with the Faculty Managements and after discussion in the 

University Management Council. 

4.1.1 The Vice-Chancellor makes decisions regarding  

General  

• the University Management’s organisation and its working models,  

• University-wide policies, plans, procedures, assignments and rules,  

• presentations and reports to public and local authorities, and other external authorities,  

• statements of opinion with regard to responses to proposal drafts and other official statements on behalf of 

the University,  

• internal proposals for comment,  

• internal investigative reports,  

• the use of the University’s brand,  
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• entering into agreements on behalf of the University. This includes purchases, agreements related to 

grants, agreements related to assignments, and other research and education collaborations, 

• the allocation of resources within the University – within the framework of the University Board’s general 

operational assignment.   

Programme Administration 

• the withdrawal of postgraduate/doctoral (third-cycle) students’ rights to supervision and other resources, as 

well as regaining these rights4, 

• the withdrawal of educational grants4, 

• accreditation for previous education or activity in respect of general degree qualifications,  

• the issuing of degree certificates,  

• what first and last elements of nomenclature are to be used in degrees and the translation of these,  

• the issuing of course certificates,  

• exemption from qualification requirements for access to undergraduate (first-cycle) or master’s (second-

cycle) education,  

• the arranging of the Swedish Scholastic Aptitude Test (SweSAT), 

• dates and procedures for student admissions, 

• the making of decisions regarding requests for alternative term dates, 

• University-wide Study and Career Guidance, 

• to what extent an applicant/student shall be covered by the University’s handling routines in view of the 

Public Access to Information and Secrecy Act (2009:400),  

• the rejection of a request for the provision of a public document in view of the Public Access to Information 

and Secrecy Act (2009:400), 

• agreements on programme collaborations that lead to joint degrees with other higher education institutions,  

• the grading system(s) that can be used,  

• regulations regarding course syllabuses, programme syllabuses and general syllabuses. 

Finances 

• the allocation of funding within the University on the basis of the framework set by the University Board for 

the general allocation of public funds, 

• entering upon agreements on behalf of the University of Gothenburg,  

• the acceptance of gifts and contributions in accordance with the National Regulations for Donations 

(1998:140),  

• signing/endorsing on behalf of the University, 

• the letting out of University premises. 

Organisation 

• organisational issues within the framework of the decisions taken by the University Board – in respect of 

the University organisation as a whole, 

• provision and disposition of premises at the University and in the Campus Areas, 

• IT support and other infrastructure,  

• environmental management system,  

 

 

4 This decision cannot be delegated. 
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• issues related to student unions,  

• the appointment of Chair and Vice-Chair to the University Board of Education, 

• the appointment of Chair and Vice-Chair on the University Research Board, 

• the appointment of members to other University-wide bodies, unless otherwise stated in these Rules of 

Procedure, 

• the nomination, appointment and termination of office of representatives in external bodies, unless 

stipulated otherwise.  

Staff/Human Resources 

• employer-related issues,  

• models for the systematic management of work related to the health and safety of the working environment 

at the University, 

• models for work related to equality and equal opportunities, 

• collective pay agreements, 

• the appointment of Dean and Pro-Dean,  

• dispensation from the requirement that a candidate shall be employed at the University of Gothenburg – in 

elections regarding externally recruited Deans, Pro-Deans, Heads of Departments and Deputy Heads of 

Departments, 

• the appointment of University Director,  

• employment and notice of termination of employment in respect of University employees,  

• the establishment of employment as a professor5, 

• the employment and the notice of termination of employment as Professor4,    

• appointment of a person for employment as a Professor4, 

• promotion to Professor4, 

• cases relating to secondary occupation(s) being compatible with one’s employment at the University,  

• cases being referred to the University Staff Disciplinary Board4, 

• the serious non-compliance of good research practice, 

• the handing over of cases to the University Board for the Investigation of Misconduct in Research and the 

University Council for the Investigation of the Non-Compliance of Good Research Practice,  

• the change of nomenclature for teachers’ subjects and fields. 

4.1.2 Other assignments and tasks assigned to the Vice-Chancellor  

• being the Chair of the University Staff Disciplinary Board, 

• being the Chair of the University Disciplinary Board,  

• deciding, should the occasion arise, and after consultation with the member of the University Disciplinary 

Board who is well versed in the law, whether cases relating to offences (misdemeanours) that can give rise 

to disciplinary measures, shall be left without further measures being taken, result in a warning being 

given, or be referred to the University Disciplinary Board in order to be tried,  

 

 

5 This decision cannot be delegated. However, the establishment does not apply to visiting professors or adjunct professors. 
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• after consultation with the member of the University Disciplinary Board who is well versed in the law,  

temporarily excluding a student, with immediate effect, from activities at the University – prior to the case 

being tried by the University Disciplinary Board, 

• to be responsible for the company administration and owner representation of the University of 

Gothenburg’s holding company, GU Ventures. 

4.1.3 The Vice-Chancellor’s management responsibility mainly comprises  

• preparing matters of principle importance for the University Board,  

• taking care to ensure the Board’s decisions are implemented, 

• being responsible for the organisation of the University Management in general, 

• having an overall responsibility for University-wide affairs, such as collaboration with public authorities and 

other stakeholders, for the spreading of information about the University’s activities, paying regard to 

circumstances outside the University that are of importance for University activities and operations, and, in 

cooperation with other public authorities being responsible for developing and coordinating public sector 

employer policies,  

• ensuring that employees are well-acquainted with the goals set for University activities and operations, and 

to create good working conditions as well as making use of and developing the skills and experience of 

University employees. 

In addition to this, the Vice-Chancellor is to decide to what extent and in which matters the University’s 

different bodies and employees/officials shall take decisions according to delegation procedures. 

4.2 Appointment of Vice-Chancellor  

The Vice-Chancellor is appointed by the Swedish Government, in accordance with proposals from the 

University Board. Before the board submits its proposals, the latter shall hear and consult University 

teachers, other employees and students. The board decides the models by which the hearing shall take 

place. (Chapter 2, Section 8, Higher Education Ordinance) 

4.3 Acting Vice-Chancellor/Pro-Vice-Chancellor 

The Pro-Vice-Chancellor is the Vice-Chancellor’s deputy and has the tasks and decision-making authority 

the Vice-Chancellor decides upon. The Pro-Vice-Chancellor’s term of office follows that of the Vice-

Chancellor. The Pro-Vice-Chancellor is appointed by the University Board. 

4.4 University Management 

The University Management is made up of the Vice-Chancellor, the Pro-Vice-Chancellor and the University 

Director. The University Management does not comprise any decision-making function of its own.  
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4.5 Deputy Vice-Chancellor for specific areas 

The Vice-Chancellor can appoint Deputy Vice-Chancellors for specific areas. A Deputy Vice-Chancellor is 

appointed for a term of office that is determined by the Vice-Chancellor6. 

4.6 The Vice-Chancellor’s responsibility as immediate manager 

The Vice-Chancellor acts as the immediate manager for the Pro-Vice-Chancellor, the University Director, the 

Deputy Vice-Chancellors, the Deans, the University Library Director, the Internal Auditor7, the Directors of 

the University’s National Units and the Director of the Gothenburg Centre for Sustainable Development. 

4.7 Management Council   

The task of the Management Council is to have an advisory function in the drafting of matters of University-

wide significance, where decisions shall be taken by the University Board or the Vice-Chancellor. 

The Management Council consists of the Vice-Chancellor, the Pro-Vice-Chancellor, the University Director, 

Deputy Vice-Chancellors for specific areas of responsibility, the Deans, the Library Director, and two student 

representatives. 

In addition to the above, the Vice-Chancellor decides on which members the Management Council is to be 

made up of and what issues shall be addressed and discussed. 

  

 

 

6 The term of office here cannot be longer than the Vice-Chancellor’s term of office. 

 
7 The Internal Audit’s operational assignment is decided upon by the University Board. 
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5. University-wide bodies  

5.1 University Staff Disciplinary Board, University Disciplinary Board, University Council for the Investigation of Non-
Compliance of Good Research Practice and Internal Audit 

At the University of Gothenburg there is a University Staff Disciplinary Board, a University Disciplinary Board, 

a University Council for the Investigation of the Non-Compliance of Good Research Practice, and an Internal 

Audit with responsibility and tasks according to the Internal Audit Ordinance (2006:1228). 

 

5.2 University Health and Safety Committee 

The University Health and Safety Committee plans and follows up the work related to the working 

environment (Health and Safety) that is carried out within the University. Instructions for, and the 

organisation of, this work can be found in the Local Health and Safety Agreement. 

 

5.3 University Board of Education 

The University Board of Education is a drafting and advisory body to the Vice-Chancellor. Its principal 

assignment is to develop University-wide principles for education, and to contribute to the development of 

inter-Faculty and inter-disciplinary educational programmes. The Vice-Chancellor may delegate the Board to 

make decisions in particular questions.  

5.3.1 Responsibility and tasks 

The University Board of Education shall promote the co-ordination of courses and programmes offered by 

the University together with other higher education institutions; it shall also contribute to securing high quality 

programmes – from an international perspective – as well as securing the shape and structure of the courses 

and programmes offered – in a broad sense. The University Board of Education shall also promote the 

integration of sustainable development into educational activities (Higher Education Act Chapter 1, Section 

5), and be a forum for the exchange of experience across Faculty borders. 

The Board shall have a permanent committee for postgraduate/doctoral (third-cycle) level. The committee 

shall work to promote common principles for postgraduate/doctoral (third-cycle) education and contribute to 

the quality assurance of the latter; it shall also work to promote the exchange of cross-Faculty experience. 

The Board and the Vice-Chancellor decides on the organisation of its drafting proceedings. 

5.3.2. The University Board of Education’s assignment: 

• to monitor and actively participate in the development of higher education nationally and internationally, 

• to initiate and pursue strategic issues related to education within the University, 

• to monitor and actively support the internationalisation of education,   

• to monitor and actively support pedagogical development at the University, 

• to monitor and actively support academic language development at the University, 

• to initiate and support measures to promote the quality assurance and quality improvement of the courses 

and programmes offered by the University, 

• to pursue and support the continued development of inter-Faculty courses and programmes and the 

exchange of experience, 

• to make decisions on special issues that are delegated by the Vice-Chancellor. 
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5.3.3 Composition of board, appointment of members and term of office 

The members of the University Board of Education are representatives of the different Faculties, and are 

appointed by the Faculty Boards. In addition to these, this Board includes: the Director of the Unit for 

Pedagogical Development and Interactive Learning (PIL), the Director of the Unit for Academic Language 

(ASK), a representative for the University Library appointed by the Library Director, as well as three student 

representatives, appointed by students. The Board includes a Chair appointed by the Vice-Chancellor. The 

Vice-Chancellor can also appoint other persons. The Vice-Chancellor appoints a Vice-Chair from amongst 

the members of the board. Union representatives are to have the right to attend and express their views. The 

term of office for board members is three years. The term of office for student representatives is one year. 

5.4 Teacher Education Collaboration Council  

There shall be a Teacher Education Collaboration Council at the University of Gothenburg. The Teacher 

Education Collaboration Council is to provide a forum for common strategic discussions between academia 

and the school education system with regard to teacher education, continuing professional development 

(CPD) for teachers, and research activities of relevance to the world of school education. Besides members 

from the University of Gothenburg, the Teacher Education Collaboration Council is also to include members 

from the City of Gothenburg and the Local Government Authorities from the Gothenburg Region. The 

Teacher Education Collaboration Council shall be made up of 10 members at the most. Members from the 

University are to be appointed by the Vice-Chancellor for a three-year term of office with the possibility of 

extending this term of office for a further three years. One of the members shall be a student and shall be 

appointed by students for a one-year term of office.  

 

Chairpersonship shall alternate between the three parties with one year at a time respectively. The Vice-

Chair is to be appointed from within the Council from among its members. The Vice-Chair shall be a 

representative of one of the two parties not holding chairpersonship. 

5.5 The University Library 

There is a University Library at the University of Gothenburg. The University Library’s activities and 

operations are regulated in the Swedish Library Act and in local decisions. The Library Board is the 

University Library’s highest decision-making body. The University Library’s operational activities are led by a 

Library Director. 

5.5.1 Responsibility and tasks 

The core task of the University Library at the University of Gothenburg is to be responsible for the provision 

of scientific, scholarly and artistic information to students, researchers, teachers but also the public. The 

University Library is to preserve and make accessible the cultural heritage that the University Library’s 

extensive collections constitute. The University Library shall gather and monitor information on the 

surrounding world, in order – in dialogue with the Faculties at the University – to develop and adapt its 

activities accordingly. The University Library at the University of Gothenburg shall be an open library and a 

meeting place for universities and the public. 

The University Library shall provide services in the form of publication support and activities related to 

digitalisation – with researchers at the University as the main target group here. By commission of the 

Departments at the University, the University Library shall provide teaching with the aim and purpose of 

strengthening students’ skills in information search and application. The University Library shall also supply 

professional information services and study spaces in the University’s premises as well as provide 
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competence in bibliometrics in order to support University management and researchers at the University. 

The Library shall pay particular attention to users with special needs. 

In addition, the Vice-Chancellor can give special assignments to the University Library and decide on 

clarifications of the University Library's responsibilities. 

5.5.2 Library Board 

At an overall level, the Library Board shall, in relation to the Library’s assignment, promote the development 

and the monitoring of the University Library’s operations.  

5.5.3 The Library Board’s assignment 

• to decide on and monitor strategic plans for the University Library, 

• to decide on proposals that, responding directly to research and education needs, relate to degrees of 

ambition and level determination in the University Library’s assignment,  

• on the Vice-Chancellor’s and/or the Library Director’s initiative, to submit proposals for changes to the 

University Library’s overall assignment, 

• to decide on proposals for the University Library’s revenue cap, 

• to process budgets and operational plans ahead of decisions by the Library Director, 

• to decide on overall policies for the University Library and its overall organisation, 

• to make decisions as regards other issues put before the Library Board by the Vice-Chancellor or the 

Library Director, 

• to decide on the rules of procedure for the Library Board, 

• based on instructions from the Vice-Chancellor, to be able to assist in Library Director recruitment. 

In its handling of various matters, the Library Board shall, both within the University Library and vis-à-vis the 

rest of the University, promote a wide and firmly anchored drafting/preparation process. 

5.5.4 Composition, appointments and terms of office 

Besides the Library Director and Deputy Library Director, the Library Board shall include a member from 

each faculty (appointed by the relevant Dean) and a member from Central University Administration 

(appointed by the University Director). The Vice-Chancellor is to appoint a member and the Library Board’s 

Chair. On a proposal from the Library Director, the Vice-Chancellor is also to appoint two external members. 

The University’s students are entitled to have three student representatives. Union representatives have the 

right to attend and speak. From amongst its members, the Library Board is to appoint a Vice-Chair.  

The Library Board’s members are appointed for three-years. Each student representative’s term of office is 

one year. If a member leaves during his/her term of office, a new member shall be appointed for the 

remainder of the term. The Library Board is to meet a least four times a year. Minutes are to be kept by a 

secretary appointed by the Library Director.  

5.6 University Research Board  

The Research Board is a drafting and advisory body to the Vice-Chancellor; its main assignment is to 

address and discuss strategic issues related to research and third-stream collaboration, and in doing so, to 

contribute to the University developing research of high international quality. This board’s assignment also 

includes the stimulating of internal and external collaboration and to contribute to making visible the 

importance and relevance of research. The board shall promote the appropriate and efficient use of research 

infrastructure through cross-Faculty and cross-Department collaboration, as well as through national and 
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international cooperation with other higher education institutions. The Vice-Chancellor may decide that the 

board shall handle and be responsible for further issues relevant to the research conducted at the University.  

 

5.6.1 The Research Board’s assignment:  

• to initiate, monitor and draft issues related to strategic inter-Faculty research collaboration or collaboration 

with relevance to research, within the University, 

• to monitor and actively support the internationalisation of research,  

• to initiate and support measures aiming at the quality assurance and quality improvement of research 

conducted at the University. This includes the observance of equality, diversity, sustainable development 

and perspectives related to research ethics, 

• to stimulate external and internal collaboration as well as to contribute to the work on the making visible of 

the research conducted at the University as well as the work on the utilisation of the research conducted at 

the University, 

• to work towards promoting efficient coordination and development of research infrastructure within the 

University, nationally, and internationally. 

5.6.2 Composition of board, appointment of members and term of office 

Members of the University Research Board are representatives of University Faculties, appointed by Faculty 

Boards. In addition to this, the board also has a Chair and a Vice-Chair appointed by the Vice-Chancellor. 

The Vice-Chancellor may also appoint other persons to the board. The Chair may also appoint persons who 

have the right to attend board meetings and express their views. Students are entitled to be represented by 

three members, who are appointed by students. Union representatives are to have the right to attend and 

express their views. The term of office for board members is three years. The term of office for student 

representatives is one year. 

5.7 The University Foundations and Trusts Board 

The University Board’s assignment to the University Foundations and Trusts Board, in the latter’s role as a 

trustee for the foundations/trusts that are linked to the University, shall comprise the administering of matters 

concerning the capital management of these foundations/trusts. 

The University Foundations and Trusts Board also acts as a decision-making body for the capital 

management of the donation funds that the Swedish Government has permitted the University of 

Gothenburg to invest in accordance with Chapter 12 of the Donation Ordinance (1998:140). 
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6. Faculty level 

The Faculties are of central importance for ensuring and developing quality, as well as for coordinating 

resources within the respective Faculty’s area of activity. Each Faculty consists of a Faculty Board, a Faculty 

Office, the Departments that are part of the respective Faculty’s area of activity, as well as the Centres of 

Expertise and Research, and the Units that the Faculty is responsible for. The Faculty is led by a Dean. 

The Faculties at the University are:  

• The School of Business, Economics and Law 

• The Faculty of Humanities 

• The IT Faculty  

• The Faculty of Fine, Applied and Performing Arts  

• The Faculty of Science  

• Sahlgrenska Academy (Medicine, Odontology, Health and Care Sciences) 

• The Faculty of Social Sciences 

6.1 Faculty Board  

The Faculty Board is responsible for strategic planning, overall governance, and the quality assurance of 

education, research and cooperation (outreach) activities. The Faculty Board is a collegially-based body with 

a majority of its members having scholarly or artistic competence. 

 

The Faculty Board also constitutes a forum for the discussion and coordination of Faculty activities and 

operations. 

The work conducted by the Faculty Board shall take place within the framework of the University’s goals and 

strategies, as well as within the assignment commissioned by the University Board and the Vice-Chancellor. 

 

6.1.1. Areas of decision-making 

The Faculty Board makes decisions on 

• goals and strategies for education, research and cooperation (outreach),  

• follow-up, quality assurance and the development of the Faculty’s core activities and operations,  

• the allocation of resources within the frames and assignments allotted to the Faculty, 

• division of Faculty into Departments, and other Units,  

• the Departments’ and Units’ areas of responsibility, 

• the drafting organisation of the Faculty Board and its working methods,  

• important statements of opinion and responses to proposal drafts,  

• the establishment and phasing out of programmes, after consultation with the University Board of 

Education,  

• the establishment of main fields of study after consultation with the University Board of Education,    

• the establishment of local qualification/degree descriptor, 

• the establishment and phasing out of a subject within doctoral (third-cycle) education including Research 

Schools within the board’s area of responsibility, after consultation with the University Board of Education, 

• the application of the Vice-Chancellor’s decisions with regard to the grading system(s) that can be used, 
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• general syllabuses for doctoral (third-cycle) level education and programme syllabuses8 . Programme 

syllabuses for Faculty-wide programmes shall be decided upon after consultation with the University Board 

of Education.  

• guidelines for the Faculty’s course classification, and that these guidelines are complied with, 

• proposals regarding the establishment of a position as Professor9,  

• the establishment of a Drafting Committee prior to the appointment of a new Faculty Board, and a new 

Dean and Pro-Dean,  

• the appointment of members to the Academic Appointments Board and other drafting bodies,  

• decisions regarding external members on the Faculty Board (if any) – see 6.1.2, 

• decisions regarding allowing external members (if any) to be included in a Department Council in 

accordance with proposals from the Department Council in question, 

• the appointment of members to University-wide bodies, when this is stipulated,  

• the establishment and composition of Programme Councils and the appointment of departments to be 

responsible for courses after consultation with co-responsible Faculties10. 

In addition to the above issues, the Vice-Chancellor may assign the Faculty Board to make decisions on 

special issues. 

6.1.2 Composition of board, appointment of members and term of office 

The Faculty Board shall have 11–13 members, the majority of whom shall have scholarly or artistic 

competence. The Dean shall be the Chair of the Faculty Board. The Pro-Dean is Vice-Chair of the Faculty 

Board. The students shall appoint three members. A maximum of three external members may sit on the 

Faculty Board. Union representatives are to have the right to attend and express their views. Faculty Board 

members are appointed for a term of office of three years, except for student representatives, who are 

appointed for a term of office of one year.   

 

The Faculty Board is elected by way of an election whereby all employees at the Faculty who have at least 

50% of full-time employment11 and who have a permanent position, or who have been employed on a 

continuous basis for at least 2 years, are entitled to vote.12 

6.1.3 Appointment of Dean and Pro-Dean and Election to Faculty Board  

A retiring Faculty Board appoints a Drafting Committee that shall be responsible for elections for the entire 

term of office to follow. The Faculty Board is also to decide on the number of members, as well as on 

external members (if any), in the succeeding Faculty Board (see 6.1.2). In the Drafting Committee, there 

shall be at least one student when issues related to the drafting of proposals for the positions of Dean and 

Pro-Dean are to be dealt with. The Drafting Committee’s task is, in consultation with the Vice-Chancellor, to 

 

 

8 For the Faculty responsible for the teacher education programme, decisions regarding programme syllabuses shall be made after 
  consultation with the co-responsible Faculty and the University Coordination Board for Teacher Education. 
 
9 Does not apply to visiting professors adjunct professors where the facultu board makes a decision on establishment.  
 
10 Applies to the Faculty responsible for the teacher education programme. 
 
11 40 % of full-time equivalent is required for the Faculty of Fine, Applied and Performing Arts. 
 
12 Representatives for postgraduate/doctoral (third-cycle) students are appointed by students. Postgraduate/Doctoral (third-cycle) 
    students are therefore not entitled to vote as University employees.   
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draw up proposals for the positions of Dean and Pro-Dean. The Drafting Committee shall promote an open 

and transparent process in the work they carry out. The Drafting Committee shall also draw up proposals for 

other members of the Faculty Board. The Drafting Committee shall then arrange the election of members to 

the entire Faculty Board, not including student representatives.13 Employees employed at the University of 

Gothenburg who have at least 50% of full-time employment14 and who have a permanent position, or who 

have been employed on a continuous basis for at least two years15 ,16 are those who are entitled to be 

elected. Persons on the Drafting Committee are not entitled to be elected to the Faculty Board. The election 

regarding the appointment of Dean and Pro-Dean is an advisory one.  After the advisory election has been 

conducted, the Vice-Chancellor appoints the Dean and Pro-Dean.  

With regard to proposals for Dean and Pro-Dean, the Drafting Committee can submit a request to the Vice-

Chancellor for exemption from the requirement for candidates to be employed at the University of 

Gothenburg. 

 

6.1.4 Quorum 

The Faculty Board may resolve itself quorate and competent to act when at least half of its members (not 

including the Chair) are present. 

6.1.5 Academic Appointments Board 

For the quality assurance and the drafting of teaching appointments that require scholarly, artistic, or 

equivalent professional competence, the Faculty Board shall establish an Academic Appointments Board 

comprising at least seven regular members, of which one is a student. Women and men shall be equally 

represented in the Academic Appointments Board. This does not, however, apply if there are special 

reasons existing (Higher Education Ordinance, Chapter 4, Section 4). This Board’s assignment includes 

drafting matters for the decision-making body/authority in a quality-assured way. The members, including the 

Chair and the Vice-Chair, are to be appointed by the Faculty Board.17 The majority of the members of this 

Board shall be teachers with scholarly or artistic competence.  

6.2 The Dean 

The Dean is under, and reports to, the Vice-Chancellor. The Dean is the Pro-Dean’s, the Assistant Deans’  

(if any), the Heads of Departments’ and the Head of the Faculty Office’s immediate superior/immediate 

manager. The Dean is the Chair of the Faculty Board.  

  

 

 

13 Deans and Pro-Deans beginning their second three-year period (see 6.2.2) shall not be included in the election to the Faculty Board. 

 
14 40 % of full-time equivalent is required for the Faculty of Fine, Applied and Performing Arts. 

 
15 Representatives for postgraduate/doctoral (third-cycle) students are appointed by students. For the Faculty Boards at the IT Faculty 

    and the Faculty of Science, persons entitled to be elected can also be employed at Chalmers University of Technology, i.e. at the 
    Departments these Faculties have there as an integrated part of Chalmers. 

 
16 This does not apply to external members. 

 
17 Excluding student representatives. 
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6.2.1 Responsibility and tasks 

The Dean leads operations at the Faculty and represents the University as an employer. The Dean is 

responsible for following up that the departments follow University-wide decisions, rules and regulations, as 

well as policies, and is responsible for the Faculty’s overall finances and operations. The Dean’s decision-

making mandate is specified in the Vice-Chancellor’s Delegation of Authority Policy as well as in other Vice-

Chancellor decisions.  

 

The Dean is responsible for the tasks related to the health and safety of the working environment that are 

delegated by the Vice-Chancellor.  

The Dean shall have scholarly or artistic competence.  

The Dean shall regularly hold decision-making meetings, where a student representative shall be given the 

opportunity to attend the meetings where decisions are made on issues related to education. Student 

representatives are appointed by students. The agenda for these meetings, and the decisions made, shall be 

made public. 

6.2.2 Appointment procedures and term of office  

The Dean’s term of office is six years. The Dean is appointed by the Vice-Chancellor on the basis of 

proposals from the Drafting Committee, after an election has taken place (see 6.1.3). 

6.3 Pro-Dean 

There shall be an Acting Dean or a deputy, called a Pro-Dean, who shall serve in the event of the Dean’s 

absence. The Pro-Dean shall have scholarly or artistic competence. The Pro-Dean shall be included as a 

member of the Faculty Board. The Pro-Dean is Vice-Chair of the Faculty Board. The Pro-Dean’s term of 

office and the procedures for their appointment follow the procedures applied when appointing a Dean18. 

6.4 Assistant Deans 

When required, the Dean may appoint one or more Assistant Deans who are to be responsible for areas 

decided upon by the Dean. The term of office for a position as Assistant Dean is decided upon by the Dean. 

A term of office here cannot be longer than the Dean’s term of office.     

 

6.5 Dean’s Heads of Departments’ Council 

Each Faculty shall have a Heads of Departments’ Council comprising at least the Dean, Pro-Dean, Heads of 

Departments and a student representative. The Heads of Departments’ Council’s task is to act as an 

advisory body to the Dean – with regard to the drafts and supporting documents for decisions to be made by 

the Faculty Board, for example. The Dean’s proposals for how public funding is to be allocated to the 

Faculty’s departments shall have been drafted through dialogue with the Heads of Departments, and 

addressed and discussed in the Heads of Departments’ Council.  

 

 

18 If a Dean terminates their position before the end of the term of office, the Pro-Dean continues as Acting Dean until a new Dean has 

    been appointed, and only up to the point in time when the established term of office comes to an end. 
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In addition to the above, the Dean decides on the composition of the Heads of Departments’ Council as well 

as on the issues that shall be discussed. 

6.6 Head of Faculty Office 

There shall be a Head of the Faculty Office at Faculty level who is responsible for the Faculty-wide 

administrative work that is to be carried out. The Head of the Faculty Office’s term of office and decision-

making authority are regulated by way of delegation from the Dean. 
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7. Department level 

The University’s Departments form the base for the University’s educational, research, and 

cooperation/outreach activities, and accommodate one or more subject areas. Each Department shall have a 

Department Council. Work carried out at a Department is led by the Head of Department. 

To ensure that the Faculty’s and the University’s resources are used in the best way and to avoid sub-

optimisation, the Head of Department shall have regular discussions with the Dean. 

7.1 Department Council 

The Department Council, which shall provide a forum for dialogue and the discussion of strategic issues 

related to the Department’s activities and operations, shall act as an advisory body to the Head of 

Department. It is of utmost importance that all staff categories at the Department are given reasonable 

representation on the Department Council. The Department Council shall have at least five meetings a year. 

The work carried out by the Department Council shall occur within the framework of the University’s goals 

and strategies as well as within the framework of the assignment commissioned by the University Board and 

the Faculty Board. 

The following issues shall be addressed and discussed at the Department Council before a decision is made 

by the Head of Department19:  

• budget and operational plan, including recruitments,  

• goals and strategies for education and research, including cooperation (outreach),  

• course syllabuses20, 

• important statements of opinion and responses to proposal drafts,  

• appointment of Department members in Faculty-wide and University-wide bodies,  

• other tasks that the Dean assigns to the Council,  

• issues related to the health and safety of the working environment. 

7.1.1 Composition of the Department Council, appointment of members, and term of office21 

The Department Council shall have a minimum of nine members and a maximum of eleven members, where 

a majority of members have scholarly or artistic competence. The Head of Department shall be Chair of the 

Department Council. When the total number of members is 11 in all, three places shall be reserved for 

student representatives. In other cases, two places shall be reserved for student representatives. The 

Department Council may, after a decision has been made in the Faculty Board, include a maximum of three 

external members. Union representatives have the right to attend and express their views.  

 

 

 

19 In the case of urgent matters, decisions can be taken without them being discussed in the Department Council. In cases such as 
     these, the matter in question shall be reported at the following meeting. 

   
20 Exempted from this rule: Programmes and courses which, in accordance with a decision made by the Vice-Chancellor, are to be 

    decided upon according to other procedures. 

 
21 These procedures do not apply to the so-called integrated departments at Chalmers University of Technology. The procedures that 

     are stated in the Rules of Procedure at the Chalmers University of Technology shall apply here. For these departments, what does 
     apply however, is that Heads of Departments and Deputy Heads of Departments are appointed after advisory elections.   
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The members of the Department Council are appointed in an election whereby all employees who have at 

least 50% of full-time employment22 and who have a permanent position, or who have been employed on a 

continuous basis for at least two years, are entitled to vote23. The members of the Department Council are 

appointed for three years. The term of office for student representatives is one year. 

7.1.2 Appointment of Head of Department, Deputy Head of Department and election to Department 

Council 

The retiring Department Council appoints a Drafting Committee that shall be responsible for elections for the 

entire future term of office. The Council also decides on the number of members, as well as on proposals for 

external members (if any), in the succeeding Department Council (see 7.1.1). For issues related to the 

drafting process and the submitting of proposals for a Head of Department and a Deputy Head of 

Department, there shall be at least one student on the Drafting Committee.  

The Drafting Committee’s task is to draw up proposals for a Head of Department and Deputy Head of 

Department in consultation with the Dean, as well as to draft proposals for other members of the Department 

Council. The Drafting Committee shall then arrange an election to the entire Department Council, not 

including student representatives24. The Drafting Committee shall promote an open and transparent process 

in the work they carry out. Employees employed at the University of Gothenburg who have at least 50% of 

full-time employment25 and who have a permanent position, or who have been employed on a continuous 

basis for at least 2 years, are those who are entitled to be elected26, 27. Persons on the Drafting Committee 

are not entitled to be elected. The election regarding the appointment of Head of Department and Deputy 

Head of Department is advisory. After the advisory election has been conducted, the Dean appoints the 

Head of Department and the Deputy Head of Department.  

With regard to proposals for a Head of Department and a Deputy Head of Department, the Drafting 

Committee, in consultation with the Dean, can submit a request to the Vice-Chancellor for exemption from 

the requirement for candidates to be employed at the University of Gothenburg. 

 

 

 

 

 

22 40 % of full-time equivalent is required for the Faculty of Fine, Applied and Performing Arts. 

 
23 Postgraduate/Doctoral (third-cycle) students’ representatives (if any) are appointed by students. Postgraduate/Doctoral (third-cycle) 

    students are therefore not entitled to vote as University employees. 

 
24 Heads of Departments and Deputy Heads of Departments beginning their second three-year period (see 7.2.2) shall not be included 

    in the election of members to the Department Council.   

 
25 40 % of full-time equivalent is required for the Faculty of Fine, Applied and Performing Arts. 

 
26 Representatives for postgraduate/doctoral (third-cycle) students are appointed by students.   

 
27 For external members (if any), the requirement that they are employed at the University does not apply. 
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7.2 Head of Department 

The Head of Department is the department manager, and represents the department both within and outside 

the University. The Head of Department serves under, and reports to, the Dean. A Head of Department shall 

have scholarly or artistic competence. 

7.2.1 Responsibility and tasks 

The Head of Department manages overall day-to-day work, is responsible for activities and operations at the 

Department, and shall promote the development of the department. In addition to this, the Head of 

Department is responsible for staff, the health and safety of the working environment at the department, and 

also represents the University as an employer. The Head of Department is responsible for ensuring that 

University-wide and Faculty-wide decisions, rules and regulations, and policies are followed within the 

Department. The Head of Department’s decision-making mandate is specified in the Vice-Chancellor’s 

Delegation of Authority Policy and is obtained by way of delegation from the Dean. 

The Head of Department shall regularly hold decision-making meetings where a student representative shall 

be given the opportunity to attend when decisions are made on issues related to education. Student 

representatives are appointed by students. The agenda for these meetings, and the decisions made, shall be 

made public. 

7.2.2 Appointment procedures and term of office  

The Head of Department’s term of office is six years28. The Head of Department is appointed by the Dean on 

the basis of proposals from the Drafting Committee after an advisory election has taken place (see 7.1.2). 

7.3 Deputy Head of Department 

There shall be an Acting Head of Department, called a Deputy Head of Department who shall serve in the 

event of the Head of Department’s absence. The Deputy Head of Department’s term of office, and the 

procedures for their appointment follow the procedures applied when appointing a Head of Department29. 

A Deputy Head of Department shall have scholarly or artistic competence. 

7.4 Assistant Heads of Departments 

When required, the Head of Department may appoint one or more Assistant Heads of Department who are 

to be responsible for areas decided upon by the Head of Department. The term of office for a position as 

Assistant Head of Department is decided upon by the Head of Department. A term of office here cannot be 

longer than the Head of Department’s term of office. 

 

 

 

28 These Rules of Procedure do not apply to so-called integrated departments at Chalmers University of Technology. Procedures  

     specified in the Rules of Procedure for Chalmers University of Technology shall apply for these. 

 
29 If a Head of Department terminates their position before the end of the term of office, the Deputy Head of Department continues as 

     Acting Head of Department until a new Head of Department is appointed, and only up to the point in time when the established term   
     of office comes to an end. 
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7.5 Administrative Manager 

At department level there shall be an Administrative Manager responsible for the administrative work carried 

out at the Department. An Administrative Manager’s term of office and their decision-making authority are 

regulated by way of delegation from the Head of Department.  
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8. Handling of matters 

8.1 Presentation of written reports and decisions  

Matters shall, as a rule, be decided upon after a report has been presented. The presentation of the report 

takes place against the background of the requirements of administrative law that are to be met in the 

drafting of the matter in question. Presentation of a report comprises: the person who has been responsible 

for drafting and presenting a written proposal for a decision, personally presenting a report on the matter in 

question to the person or persons who shall make the decision.  

The Chairs of decision-making bodies – or in the case of the University Board, the Vice-Chancellor – is 

responsible for matters being drafted in accordance with the statutory provisions in force and the University’s 

own set of rules and regulations. The presentation of a report shall guarantee that the decision-making body 

has the necessary prerequisites to be able to make decisions that fulfil the objectives set for the activity 

being regulated within the actual board’s area of responsibility.  

A decision-making body is quorate/competent to act when, besides the Chair, at least half of the members 

are present.  

If a matter is of such an urgent nature that the body in question does not have the possibility to meet in order 

to address and discuss the matter in question, this matter can be decided upon by the Chairs and the other 

members being in contact with each other in some way. If there is no opportunity to decide upon a matter in 

this way either, or if this is not suitable, the Chair alone may decide upon this matter. A decision of this kind 

shall be reported at the next meeting of the board. 

 

8.2 Disqualification and conflict of interests  

For all boards, committees and other decision-making and drafting bodies within the University of 

Gothenburg, the decisions that are specified in Sections 16-18 of the Swedish Administrative Procedures Act 

(2017:900) with regard to disqualification and conflicts of interests, are to apply. For handling of matters 

within the University of Gothenburg, the decisions that are specified in Sections 16-18 of the Swedish 

Administrative Procedures Act (1986:223) with regard to disqualification and conflicts of interests are to 

apply. Anyone who is aware of a circumstance that may constitute a ground to disqualify him or her shall 

make this known voluntarily. 

8.3 Report of proceedings/minutes 

Where so required, a report of the proceedings/minutes shall be drawn up promptly, and shall, after being 

checked by the person who has presented the report, be signed by the secretary and verified at the earliest 

opportunity.  

 

The report of proceedings shall be drawn up in such a way that the content of the decision, who has taken 

the decision, as well as who has presented the report at the meeting, are all clearly evident. It shall also be 

evident who was present at the final handling of the matter without participating in the decision. 

8.4 Notice of meeting 

Notice of the meeting, together with the agenda for the meeting, and other documents, are sent electronically 

or by post to members, five working days before the meeting, at the latest. 
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