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POLICY FOR GENDER EQUALITY AND EQUAL 
TREATMENT 
The University of Gothenburg’s policy for gender equality and equal treatment describes the goals, areas of 

responsibility and how work gender equality and equal treatment is organised. The policy covers all 

operations within the university and applies to all employees and students.  

Actively working for gender equality and equal treatment 

All students and employees at the University of Gothenburg have the same rights and opportunities. To 

achieve this, work is actively done to integrate gender equality and equal treatment into teaching and 

research and to ensure these values are priorities throughout the organisation. This work are part of our 

efforts to improve the quality of our operations and to develop an inspiring study and work environment. 

The Discrimination Act1 specifies that the university is to work to stop discrimination and promote equal 

rights and opportunities for students and employees in “gender, gender identity or gender expression, ethnic 

origin, religion or other belief, disability, sexual orientation and age” discrimination2. According to the 

Swedish Higher Education Act3, the university is to promote wider participation of underrepresented groups 

and place special focus on promoting equality between women and men. 

Shared fundamental values and vision 

The University of Gothenburg works with gender equality and equal treatment based on the shared 

fundamental values for government employees4. These fundamental values emphasise the principle that all 

public power is to be exercised with respect for the equal value of all people and for the freedom and dignity 

of the individual. They also serve as the basis for the University of Gothenburg’s long-term strategy known 

as Vision 2020. 

According to Vision 2020, the university is to be characterised by a stimulating and dynamic work 

environment with self-evident respect for the equal value of everyone and by taking responsibility for 

society’s development in addressing the needs and demands of students, employees and the surrounding 

community. In our work with research that makes a difference, education that breaks new ground and a work 

environment that inspires, the university works to promote norms that encourage students and employees to 

treat each other with mutual respect and works against norms that exclude, discriminate or offend. Actively 

promoting and taking preventive measures for gender equality and equal treatment are vital to achieving the 

goals in Vision 2020. 

Responsibility, organisation and follow-up 

                                                      

1 The Discrimination Act (2008:567) 
2 The Discrimination Act (2008:567) Section 1 
3 The Swedish Higher Education Act (1992:1434) 
4 The Government Offices 2013, “Den gemensamma värdegrunden för de statsanställda” [Translation: The shared fundamental values 
for government employees] 
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Each employee and student is responsible for treating colleagues, teachers and students with mutual respect 

and working to address discrimination and promote equal rights and opportunities for everyone. 

The vice-chancellor has the ultimate responsibility for ensuring that laws and regulations are followed. 

Strategic gender equality and equal treatment questions are dealt with and followed up in the vice-

chancellor’s University Management Council. University-wide gender equality and equal treatment work is 

based on the applicable Delegation of Authority Policy5. This work is led, developed and coordinated by the 

university’s pro-vice-chancellor. 

The Vice-Chancellor’s University Management Council, the Research Board, the University Board of 

Education, the University Library Board, the Faculty Board and Academic Appointments Board, the Heads 

of Departments’ Council and the Department Council and Management Group at the Central University 

Administration are to promote integration of gender equality and equal treatment questions in the design of 

goals, strategies, follow-up and evaluation of operations. Within systematic work environment management, 

the University Health and Safety Committee has special responsibility for considering and following up 

gender equality and equal treatment questions. 

All managers are responsible for considering gender equality and equal treatment within the framework for 

each organisation and when developing operations. 

The dean or equivalent is responsible for follow-up at the faculty and the Faculty Office or equivalent. The 

dean or equivalent is to follow up and report to the vice-chancellor on the work by departments or 

equivalent. 

The university director, library director and head of department or equivalent are responsible for gender 

equality and equal treatment work and following up and reporting at the administrative, library and 

department level or equivalent as part of their management responsibilities. 

The deputy library director at the University Library, area manager or head of unit at the Central University 

Administration and head of department or equivalent are to appoint an equal treatment representative each 

year. The equal treatment representative’s remit is to support heads of departments or equivalent in 

developing and implementing the department’s or equivalent gender equality and equal treatment work. The 

equal treatment representative must have a permanent position at the University of Gothenburg, be appointed 

as a co-opted member of the Department Council or equivalent and be given time to work with the 

assignment as part of their position. Gender equality and equal treatment work is to be planned and 

conducted in collaboration with student representatives and staff organisations. 

The university’s human resources specialist in equal treatment at the Central University Administration 

coordinates, develops and follows up the work for the pro-vice-chancellor. Educational Affairs and the 

Human Resources units collate, analyse and follow up student and staff statistics and implemented measures 

at the university-wide level. Educational Affairs offers educational support to students with disabilities. 

Budget 

                                                      

5 The Rules of Procedure at the University of Gothenburg and the Vice-Chancellor’s Delegation of Authority Policy at the University of 
Gothenburg are available at http://medarbetarportalen.gu.se/styrdokument 

http://medarbetarportalen.gu.se/styrdokument
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Resources and financing for local gender equality and equal treatment work are to be budgeted and specified 

at each level in the organisation. 


