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Application of Appointments Procedure for Teachers at the 
Faculty of Social Sciences 
 

Introduction  

The following provisions were approved by the Faculty Board of Social Sciences on 12 
December 2013 and specify how the Faculty of Social Sciences applies the Swedish Higher 
Education Ordinance and the University of Gothenburg’s Appointments Procedure for Teachers (V 
2012/738). Additional documents of relevance in this context are the University of Gothenburg’s 
rules of procedure and delegation of authority policy (V 2013/763), the Faculty of Social Sciences’ 
central document to promote appointment of more female professors (Fler kvinnliga professorer; 
SFN 2011-03-28) and the University’s and Faculty’s strategic plans. The objective is always to be 
able to recruit highly qualified teachers to fill vacant positions.  
 

Categories of teaching staff 
At the Faculty of Social Sciences, teachers are appointed as professors, senior professors, adjunct 
professors, visiting professors, senior lecturers, adjunct senior lecturers, visiting lecturers, 
associate senior lecturers, postdoctoral research fellows, lecturers, adjunct lecturers as well as 
postdoctors.  
 
The vacancy advertisement together with a justification for the announcement must always be 
drafted by the Academic Appointment Board for all positions except postdoctors. The Faculty 
shall be restrictive with recruitments of postdoctoral research fellows, as this position lacks 
opportunities for promotion. 
 
Teaching staff must be recruited through a competitive process as laid down in the Swedish 
Employment Ordinance (AF Sec. 6). The ambition to attract applicants both from other higher 
education institutions and internationally should always be considered. Vacancy advertisements 
must be formulated in both Swedish and English. All recruitments shall be considered in relation 
to observed operating needs, the strategies of the Departments and Faculty Board for the 
development of the Faculty’s research and education, as well as the long-term need for 
competence. Gender equality aspects must always be considered and active efforts should be 
made to achieve an even gender distribution. 
 

Training in teaching and learning in higher education 

All teachers with provisional appointments – as well as other teachers with an appointment 
period of more than two years – must at the latest one year from the date of their appointment 
have completed training in teaching and learning in higher education equivalent to 15 higher 
education credits or otherwise acquired the equivalent knowledge. Assessment of qualifications 
shall take place according to special regulations determined by the Vice-Chancellor 
(Handläggningsordning för validering av högskolepedagogiska meriter). In the case of part-time 
appointments or if other special circumstances apply, this period can, however, be extended to 
two years. The University of Gothenburg’s training in teaching and learning in higher education 
comprises the courses HPE 101, HPE 102 and HPE 103. 
 

The recruitment process 

The decision to initiate a recruitment process – that is, to advertise a vacant position – is made by 
the Head of Department (with the exception of appointments of professors). For appointments of 
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professors, the Faculty management owns the initiative in close dialogue with the Department 
management, and the Faculty Board makes the final decision. The vacancy advertisement must 
always be drafted by the Teaching Staff Recruitment Board and be based on assessments of 
operational needs. 
 
To facilitate the recruitment of appropriate candidates, recruitment committees are to be 
established at the Department level. Based on operating needs and objectives, the recruitment 
committees are to continuously assess possible candidates in Sweden and internationally. 
Recruitment committees are established by the Head of Department. The composition of the 
committees is determined by the Head of Department, but most include student representation. 
 

Reviewers  

Reviewers’ expert opinions are of central importance in assessments of candidates’ qualifications. 
Reviewers should preferably be selected from the Nordic countries and outside the University of 
Gothenburg. On a case-by-case basis, the Academic Appointments Board determines the number 
of reviewers required and appoints reviewers based on recommendations from the Head of 
Department. The Head of Department shall recommend reviewers who have agreed to participate 
and shall also certify that no conflicts of interest exist. In connection with appointments and 
promotions to professor as well as assessments of qualifications required for appointment to a 
readership, the reviewers must be professors. In evaluations for other categories of teaching staff 
(with the exception of lecturers), the reviewers must be at least readers (docenter). An exiting 
teacher cannot be appointed reviewer in the recruitment of his/her successor.  

Number of reviewers 
In the appointment of senior lecturers, associate senior lecturers and postdoctoral research 
fellows, expert opinions must be solicited from at least two reviewers. Appointments of 
professors and promotions to the rank of professor require that expert advice be solicited from at 
least three reviewers. In the promotion of an associate senior lecturer to senior lecturer, expert 
opinions must be solicited from at least one reviewer. 
 
When more than one reviewer is involved in a recruitment process, both genders must be 
represented unless there are compelling reasons to the contrary. If such reasons exist, the Head of 
Department must give a written explanation why an equal gender distribution could not be 
achieved. 

Expert opinions 
The reviewers may give a joint introductory description of the candidates’ eligibility and 
qualifications, but must provide separate reports concerning assessment, candidate shortlist and 
conclusion. When several candidates are eligible for a position, each reviewer must give a written 
account of the shortlisted candidates’ qualifications. Under normal circumstances, the reviewers’ 
written reports must be presented within two months of the decision to appoint reviewers. The 
reports should preferably be written in Swedish or English. 
 
Based on submitted documents, the reviewers are to assess the candidates’ eligibility, scholarly 
and pedagogical competence as well as any other relevant qualifications requested in the vacancy 
advertisement. They are also to create a shortlist of candidates without ranking them in any 
particular order. Detailed instructions for the reviewers, local application rules, appointments 
procedure for teachers at the University of Gothenburg, payment request forms and submission 
due date shall be sent to the reviewers along with the applications and supporting documents. 
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Assessment  

The eligibility requirements for teaching staff are provided in the Higher Education Ordinance and 
in the University’s Appointments Procedure for Teachers. When drafting the vacancy 
advertisement, the Academic Appointment Board may suggest additional eligibility requirements 
or qualifications of relevance to the advertised position. Such additions must be objectively 
justified based on operating needs and the content of the advertised position. Under normal 
circumstances, an associate senior lecturer shall be promoted to senior lecturer upon the 
expiration of his/her employment period. For this reason, the requirements for such a promotion 
shall be specified every time a new associate senior lecturer is appointed.  
 
When appointing teaching staff, the applicant who, based on an overall assessment of competence 
and potential for development, is judged to have the best qualities for performing the duties 
included in the appointment should be chosen. In assessments of candidates for appointments 
and promotions, the level of competence required for the position must always be considered. 
Similarly, the level of administrative and other competence of relevance in the context of the 
content of and duties related to the position shall also be considered. Further, the level of 
competence in developing and managing operations and staff at the university should also be 
taken into account, as shall the ability to collaborate with the surrounding community and to 
disburse information about research and development work. In examining qualifications, just as 
much care should be devoted to scrutiny of the candidate’s teaching competence as to scrutiny of 
his/her scholarly competence. 

 

Scholarly competence 
According to the University of Gothenburg’s appointments procedure, scholarly competence must have 
been demonstrated via own research. The criteria for assessing scholarly competence include ‘breadth 
and depth of the research, originality of research, productivity, contribution to the international scholarly 
community, charges within the scholarly community’. These assessment criteria are used in the 
recruitment of all types of teaching staff, with the exception of  lecturers. The required level of 
qualifications increases with the level of the position. For example, the requirements are higher in 
recruitments of professors than in recruitments of senior lecturers. In cases where the candidate is not 
the sole author, the contributions of all involved authors must be specified.  
 
For the positions of postdoctor, associate senior lecturer and senior lecturer (new appointments 
or promotions), scholarly competence must have been demonstrated via own research displaying 
a strong ability to formulate problems, a high level of awareness of relevant theories and methods, 
as well as excellent analytical skill. The assessment of scholarly competence shall be based on the 
candidate’s doctoral thesis and other published material in the form of peer-reviewed1 
monographs or contributions to anthologies and/or journals. Contribution to the international 
scholarly community is assessed based on publications in international journals or through 
international publishing companies. Past external research grants, official assignments in the 
domain of research policy and various other types of scholarly qualifications (such as assignments 

                                                        
1 In this document, a peer-review process means that that the reviewers, or referees, have been appointed 
by the editorial board of a journal or publishing company. The referees cannot have any ties to the author 
and must be anonymous in the sense that the author may not know who performed the review (single 
blind). Double-blind reviews may occur as well. In these cases, the referees do not know the name of the 
author. The peer review process must be at least single blind. 
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as a reviewer, faculty examiner or member of an examining committee) are also advantageous. 
The above requirements are lower for postdoctors than for associate senior lecturers and senior 
lecturers. 
 
For the position of professor (new appointments or promotions), scholarly competence must have 
been demonstrated via own research displaying a strong ability to formulate problems, a high 
level of awareness of relevant theories and methods, as well as excellent analytical skills. The level 
of scholarly competence must be considerably higher than that required for appointment to a 
readership (see p. 11). The scholarly qualifications must be considerable and reasonably current, 
and must be demonstrated via publications in peer-reviewed monographs or contributions to 
anthologies and/or journals. Contribution to the international scholarly community must be 
considerable and is assessed based on publications in international journals or through 
international publishing companies. Past external research grants, official assignments in the 
domain of research policy and various other types of scholarly qualifications (such as assignments 
as a reviewer, faculty examiner or member of an examining committee) are also advantageous. 

Pedagogical competence 
Pedagogical competence is assessed in the recruitment of all categories of teaching staff (except 
postdoctors). Pedagogical competence must have been demonstrated through a good ability to 
develop, manage and carry out instruction of high quality and successful supervision of students 
leading to positive results, and a demonstrated ability to design qualified teaching material. The 
competence is assessed based on the criteria laid down in the University of Gothenburg’s 
appointments procedure: ‘the scope of successfully carried-out teaching and student supervision; 
good ability to impart knowledge as well as involvement and interest in the subject; significant 
competence in developing courses and teaching activities; experience in the production of 
learning materials’. Thus, pedagogical competence is assessed based on both quantitative 
experience and quality of instruction. The pedagogical competence must be well documented.  
 
All teachers with provisional appointments – as well as other teachers with an appointment 
period of more than two years – must at the latest one year from the date of their appointment 
have completed training in teaching and learning in higher education equivalent to 15 higher 
education credits (at the University of Gothenburg, this corresponds to HPE 101, HPE 102 and 
HPE 103) or otherwise acquired the equivalent knowledge. 
 
For appointment as a lecturer, the candidate must have instructional experience at least at the 
first-cycle level, including lectures, seminars and supervision.  
 
For appointment as an associate senior lecturer, the candidate must have instructional experience 
at least at the first-cycle level, including lectures, seminars and supervision.  
 
For appointment as a senior lecturer, the candidate must possess a very high level of pedagogical 
competence, instructional experience at least at the first-cycle level, including lectures, seminars 
and supervision, as well as documented and verified pedagogical competence. Experience with 
development of courses and development of pedagogical models is also beneficial. 
 
For appointment as a professor, the candidate must possess a very high level of pedagogical 
competence demonstrated through instructional experience at the first-, second- and third cycle 
levels of high quality as well as in particular ability to successfully supervise doctoral students. As 
for the latter, the candidate must have served as a principal supervisor of at least one doctoral 
student all the way up to the defence of his/her doctoral thesis. In exceptional cases, a candidate 
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may be considered to meet this requirement if he/she has documented experience of serving as 
an assistant supervisor of at least two doctoral students all the way to their respective defences, 
alternatively extensive and documented experience of recurring teaching duties, course 
coordination and course development at the third-cycle level. For promotion to professor, the 
candidate must have completed both courses in teaching and learning in higher education and 
training in supervision of students. 
 
Management ability and administrative competence  
For appointment as a professor, the candidate must possess leadership skills as demonstrated 
through documented experience of serving as, for example, director of studies or head of 
department or holding other qualified leadership positions. For other categories of teaching staff, 
documented management skills are advantageous but not required.  
 
Collaboration with the surrounding community  
For appointment as a senior lecturer or professor, the candidate must have demonstrated an 
ability to cooperate with the surrounding community via for example dissemination of research 
communication, experience of assignments or advisory functions involving authorities, 
organisations and/or business and industry, popular science contributions, participation in the 
media debate and provision of lectures/seminars outside academia. For other categories of 
teaching staff, the ability to collaborate with the surrounding society is advantageous but not 
required. 
 
Suitability  
As far as the criterion of suitability is concerned, it is important that the candidate demonstrate 
those personal qualities that are required for fulfilling well the duties involved in the position, for 
collaborating with other staff and for contributing to positive development of university 
operations.  

Trial lectures and interviews  
Trial lectures and interviews are important complements in assessments of candidates’ skill levels 
and overall suitability, and shall therefore be included in the material upon which assessments 
and decisions are based. Interviews and trial lectures are conducted with candidates shortlisted 
by the Board of Academic Appointments. It is the responsibility of the Head of Department that 
interviews and trial lectures are arranged and completed. The appointment decision is made by 
the Head of Department. This decision must be made in writing and explained in detail in a way 
that clearly communicates who is being appointed to a position and on which grounds this person 
is assessed to be better qualified for the position than other candidates.  

Checking of references 
An important complement to other documents, expert opinions, trial lectures and interviews is to 
check the applicants’ references. The checking of references must be documented with notes. 
 

Promotion from lecturer to senior lecturer  
A lecturer who has been appointed provisionally should be promoted to senior lecturer if he/she 
has the qualifications for such an appointment and is also judged suitable following examination 
according to the University’s criteria for appointment as a senior lecturer.   
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Promotion from associate senior lecturer to senior lecturer 
An associate senior lecturer should, following submission of an application, be promoted to senior 
lecturer if he/she has the qualifications for such an appointment and is also judged suitable 
following examination according to the University’s criteria for appointment as a senior lecturer.  
Before an appointment as associate senior lecturer is advertised as vacant, it should be 
determined what criteria should be used in examining an application for promotion to senior 
lecturer. The criteria used in determining promotion to senior lecturer should be clear from the 
vacancy advertisement for the associate senior lectureship. To be eligible for promotion from 
associate senior lecturer to senior lecturer, the candidate must have completed training in 
teaching and learning in higher education corresponding to 15 higher education credits. The 
subject area for the appointment as a senior lecturer must be the same as for the appointment as 
an associate senior lecturer. The application for promotion must be submitted at least six months 
before the end of the fixed-term appointment. 

Promotion from senior lecturer to professor 
A senior lecturer who has been appointed provisionally should be promoted to professor if 
he/she has the qualifications for such an appointment and is also judged suitable following 
examination according to the University’s criteria for appointment as a professor. Completion of a 
programme in student supervision as well as training in teaching and learning in higher education 
as established by the Vice-Chancellor are also required for promotion.  
 

Promotion from research staff to professor or senior lecturer 
A person who has been provisionally appointed to a position in the category research staff can be 
promoted to professor or senior lecturer if strong university operating reasons argue in favour of 
it. This presupposes that he/she has the qualifications for such an appointment and is also judged 
suitable after examination according to the University’s criteria for the respective position. The 
completion of a programme in student supervision is one requirement for promotion to the rank 
of professor as well as in those cases where the appointment as a senior lecturer involves duties 
that include supervision of third-cycle students. For both promotion to professor and promotion 
to senior lecturer, training in teaching and learning in higher education as established by the Vice-
Chancellor is a requirement.  
 

Appointment by nomination 

A person can be summoned to appointment as a professor, and this can be used as a tool in 
strategic recruitments. However, the summons procedure should be used restrictively. If a 
Department wishes to summon a person to appointment as a professor, a request must be 
submitted to the Faculty Board. Before this can be done, however, the request must be discussed 
at the level of the Faculty management and drafted by the Board of Academic Appointments. The 
request must state why the appointment is of special importance (Regler om handläggning inför 
beslut att kalla till anställning som professor [Regulations Concerning the Procedure Before the 
Summons to Appointment as a Professor] Dnr V 2011/321). The decision to initiate a summons 
procedure is made by the Vice-Chancellor following a request by the Faculty Board, as well as the 
decision to appoint the summoned person.  
 

Gender equality and equal treatment  

Equality between women and men as well as the perspective of equal treatment shall always be 
taken into account and promoted in the operations of higher education institutions. In 
recruitment of new staff, special efforts shall be made to attract applicants of the 
underrepresented gender. An equal gender distribution implies that the distribution of women 
and men falls within the 40-60 range in a certain category of teaching staff in a certain location. 
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For the position of professor, the ‘location’ corresponds to the Faculty domain; for other 
categories of teaching staff, the ‘location’ typically refers to the Department.   
 

Decision-maker  
All appointments of teaching staff, except of postdoctors, must be drafted by the Academic 
Appointments Board. The decision to appoint a person as a professor, adjunct professor or 
visiting professor is made by the Vice-Chancellor and may not be delegated. This also includes 
extensions of these appointments. Appointment decisions for other categories of teaching staff are 
made by the Head of Department, according to the University’s rules of procedure and delegation 
of authority policy. 
 
Information about the appointment  
According to Section 6 of the Employment Ordinance (AF), an authority that intends to hire an 
employee must normally provide information concerning this in a suitable way. The official 
vacancy advertisement must state all applicable eligibility requirements and assessment criteria 
connected to the position. Only those requirements that have been indicated in the vacancy 
advertisement can subsequently be considered in making the appointment. The vacancy 
announcement must always be formulated in both Swedish and English. The application period 
should be at least three weeks, if no special reasons exist. In cases when the vacancy 
advertisement is published internationally, however, the application period should be at least six 
weeks. 
 
Once the Head of Department has decided whom to appoint, the name(s) of the successful 
candidate(s) must be announced on the University’s notice board. It is the responsibility of the 
respective Department to ensure that such a notification be formulated and posted. In a next step, 
all applicants shall be informed that the position has been filled by another applicant and that the 
appointment decision can be appealed.   
 

Appeals  

The university’s decisions concerning appointments may be appealed to the Higher Education 
Appeals Board. Appeals must be submitted within three weeks of the date of the decision. The 
Board’s decision cannot be appealed. If an appointment decision is appealed, the manager 
identified in the University’s delegation of authority policy will be requested to prepare a 
statement on the matter. A decision to deny an application for promotion or cancel a recruitment 
process cannot be appealed.  
 

Academic Appointments Board 

For the drafting work of teaching appointments that require scholarly, artistic or occupationally 
related competence, the Faculty Board is to establish an academic appointments board 
comprising at least seven members of whom at least one must be a student. The academic 
appointments board is to be available to draft issues at both Faculty and Department level. Its 
members, including the chair or vice chair, are to be appointed by the Faculty Board (except 
student representatives). Scholarly or artistically competent teachers shall make up a majority of 
the academic appointments board. The Head of Department shall, in addition to the regular 
members, serve as a member of the board when issues linked to his/her Department are drafted 
and decided on. On these occasions, the Head of Department can appoint one additional person 
from the Department to participate in the board’s drafting and decision-making. The academic 
appointments board is competent to make decisions only if at least half of the members are 
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present, including the chair or vice chair. 
 

Conflicts of interest 

A person charged with handling a matter is disqualified from doing so if there are circumstances 
that may influence his/her objectivity. Such circumstances are described in more detail in the 
Swedish Administrative Procedure Act, Sec. 11. Any person who is aware of circumstances that 
could potentially affect his/her objectivity must report a conflict of interest. Administrators, board 
members and expert reviewers involved in a staff recruitment process are subject to this 
provision. 
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Guidelines for handling of docents (readers) and instructions for 
applications  
 
Docents are awarded in subjects within the Faculty of Social Sciences in which third-cycle 
programmes are offered. To be considered for a readership, the applicant must have a connection 
to the University of Gothenburg and the appointment must be to the benefit of the research or 
academic teaching at the University.   
 
Appointment as an unsalaried docent does not imply employment at the University but instead a 
natural connection to the Faculty.  The reader is expected to be willing to serve for example as a 
faculty examiner, member of an examining committee, doctoral supervisor and instructor, and 
also to participate in other scholarly work or activities of benefit to the University’s research and 
education. A readership at the Faculty of Social Sciences lasts for the rest of the reader’s life. 
 

Eligibility   

Eligibility for a readership at the Faculty of Social Sciences requires that the applicant meet a 
number of requirements in the context of the relevant subject area. The requirements concern: 
 

• Scholarly competence and autonomy 
• Pedagogical competence and autonomy 
• Connection to the Faculty of Social Sciences  
 

Scholarly competence and autonomy  

The candidate’s overall scholarly competence shall be evaluated. In his/her total production, the 
candidate shall, in addition to the requirements for a doctoral degree, demonstrate scholarly 
competence and an ability to conduct research autonomously. Works produced prior to the 
doctoral thesis may in some cases be excluded from the evaluation.  
 
Qualities required are significant independence, a high level of relevant knowledge, a good 
capacity for academic argumentation and good judgement in relation to theoretical and 
methodological issues. Applicants must have advanced and broadened their research experience. 
In addition to their doctoral thesis, they must have presented substantial academic work 
equivalent to at least another thesis. Furthermore, this work should demonstrate an increase in 
quality in comparison with the applicant’s doctoral thesis. The scholarly competence must have 
been demonstrated through the doctoral thesis and other published material in the form of peer-
reviewed monographs or contributions to anthologies and/or journals. Contribution to the 
international scholarly community is assessed based on international publications. It is, however, 
always the quality of the applicant’s work that is decisive. Pioneering textbooks can have a 
freestanding scholarly value. Active collaboration with the surrounding society is advantageous in 
terms of qualifications, in particular popular science publications and/or other externally 
oriented informational and educational activities, as well as advanced investigatory work. It is 
important that applicants who wish to refer to such activities in their application document them 
thoroughly.  
 
Qualifications required for appointment to a readership cannot be based on academic work that is 
only available in manuscript form and that has not yet been accepted for publication. If a 
manuscript is accepted for publication (but not yet published), a signed certificate from the 
editor/publisher must be enclosed with the application. 
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The applicant’s ability to work independently must be clearly demonstrated in the application. To 
qualify for a readership, the applicant must be able to formulate and solve scholarly problems in 
an independent manner, and in order to serve as a leader of research work, he/she must have a 
high level of general knowledge within the entire subject area. The applicant can show evidence of 
an ability to work independently for example by referring to an independent line of own research 
in addition to the doctoral thesis. For all research reports and other material that the applicant 
wishes to refer to, he/she must clearly indicate whether he/she was the head author or, if not, 
what his/her role in the research project was. Scholarly assignments, past research grants for 
projects led by the applicant, and supervision of Bachelor’s projects or licentiate/doctoral 
students are other relevant qualifications that should be considered in assessments of 
applications. 
 

Pedagogical competence and autonomy  

The applicant must have a good ability to reflect over pedagogical issues and problems. Verified 
teaching experience of at least 800 clock hours is a sufficient indication. If the applicant lacks this 
level of experience, he/she must have completed training in teaching and learning in higher 
education corresponding to 15 higher education credits. In addition, the applicant must have 
completed training in supervision of third-cycle students (SFN 2004-02-24). All qualifications that 
an applicant wishes to refer to must be well documented.  
 

Subject knowledge and connection to the Faculty of Social Sciences  

The applicant must have significantly advanced and broadened his/her subject knowledge in 
comparison with the knowledge required for a doctoral degree. The applicant is expected to 
propose a subject for the readership. The required connection to the Faculty of Social Sciences can 
take many forms, one example being employment within the Faculty. The Head of Department is 
in charge of assessing the connection requirement as well as the expected benefit to the Faculty.  
 

Application   

Applications for appointment as an unsalaried reader in the subject indicated shall be submitted 
to Faculty of Social Sciences’ Board of Academic Appointments. The applicant must previously 
have consulted with a professor and the Head of the Department concerned. 
 
Applicants are expected to enclose the following appendices with the application: 

• CV/list of qualifications including a list of publications (articles included in the doctoral 
thesis must be identified clearly). 

• Allocation of responsibility for works for which the applicant is not the sole author should 
be substantiated as far as possible with certificates from supervisor(s) or co-author(s). 

• The publications to which reference is made in the application (maximum 10). Any 
overlaps between works referred to should be specified. 

• A brief account of the applicant’s previous, current and planned research and scholarly 
activities. 

• A brief account of the applicant’s previous, current and planned pedagogical activities as 
well as a description of his/her pedagogical experience in list form. 

• A letter of recommendation from a professor. 
• A certificate of completed training in student supervision. 

 
The applicant must submit the application with appendices (including publications and other 
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documents such as grade transcripts, certificates etc. that the applicant wishes to refer to) as one 
single pdf file to the Faculty Office of Social Sciences. A signed application in paper form must also 
be submitted to the Office. 
 

Reviewer 

The reviewer must be a professor in a relevant subject at another higher education institution and 
is appointed by the Board of Academic Appointments on recommendation by the Head of 
Department concerned. The reviewer’s report should clearly express whether the applicant, with 
reference to the grounds for assessment indicated in these guidelines, should be appointed 
unsalaried reader or not.  
 

Decision  

The decision to appoint a candidate as unsalaried reader at the Faculty of Social Sciences is made 
by the Dean after preparation and recommendation by the Academic Appointments Board. With 
the aim of drawing more attention to appointments of readers, the new reader is expected to give 
an inaugural lecture. The date and time of this event shall be reported to the Board of Academic 
Appointments. A readership certificate is issued once the Faculty Office has received notice that 
the inaugural lecture has been held. 
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